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pER === School Mission
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Founded by the Tin Ka Ping Foundation, our school upholds the ideal of whole-
person education and puts it into practice. We provide a holistic and balanced
curriculum infused with instructional programmes, guidance services, co-curricular
activities, and civic/life education programmes to shape students into lifelong
learners with sound values and good habits.

We believe education is noble and students are teachable; we value the importance
of every student and we place their pursuit of learning as our primary concern. We
unite efforts from our staff, who respect, care, and support one another, to
demonstrate the shared beliefs and values. They have fostered a deep sense of
belonging to the school, where modest ethos, rigorous standards, and unity from
school members are valued. Moreover, we promote professional development of our
staff, an essential part of the teaching-learning synergy and key to fulfilling our
commitment.

We cater to students’ capabilities and interests by providing fine-structured lessons
and activities aided with audio-visual materials. We commit ourselves to enhancing
students’ potential, motivating them to become self-learners and developing their
passion for learning; the prerequisite for a lifelong learner. We integrate discipline
with counseling on the basis of conducive teacher-student relationship and with
collaboration from parents, to encircle our students with love, care and guidance.
Though our academic standards and code of conduct are rigorous, students will find
their campus experience enjoyable above all.
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We deem co-curricular activities part of the curriculum/students’ learning experience
and launch activities for students’ overall well-being, at the same time withstand the
world’s degenerating values and practices.

We address the demands of the changing world; we provide diverse life/civic
education lessons, along with morning and weekly assemblies, to facilitate students’
character development and habit formation, and furthermore, to deepen their love
for their homes and the country. We look forward to seeing our students become
ambassadors of Chinese culture, citizens with global outlook, and leaders of their
generation.
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BRFIEIERS School Profile
B/ General Information
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Tin Ka Ping Secondary School was founded in 1994 by the Tin Ka Ping Foundation,
with Dr. Tin Ka Ping, the distinguished entrepreneur in Hong Kong, as her founder.
Dr. Tin has been an ardent advocate and supporter of education, particularly in
teacher education, elementary education, and moral education.

School type: Aided grammar school, co-educational

School Supervisor: Mr. TIN Wing Sin Principal: Mr. Chan Yee Hon
Commencement of operation: 1994 Area: 7,000m?2
Classrooms: 30 Special rooms: 18 Playgrounds: 2

BRAEH School Management
EFEi 1994 LEHET TR E2E - SBA has been implemented since 1994.

NIy
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IRy 4 Students
HréR4HER Classes

* 2022/2023 1E[EE R AT H RN Bl FAE/ L A/RE) AT
* The number of the classes and students in 2022-2023

Gl h— | T | = | R | A | RN | 4R
Level S.1 S.2 S.3 S.4 S.5 S.6 Total
P85 Classes 5 5 5 5 5 4 29
Gl h— | | = | P | AR | N | 4R
Level S.1 S.2 S.3 S.4 S.5 S.6 Total

B4 A% Boys 65 80 80 67 70 52 414

24 N8 Girls 94 83 87 90 87 68 509

Total

159 163 167 157 157 120 923

(05/09/2022 A2 A\ %, Admitted on 05/09/2022)

B4 HER Attendance rate (Red)

R Level| HEZ (%)Rate
fr1— S.1 98.4
H— 8.2 98.1
1= 8.3 97.7
f1yg S.4 97.4
A S.5 97.1
175 S.6 96.1

R SR 97.5%
The average attendance rate is 97.5%

B4 B4 Academic promotion (AAC)
=750 : Proceeding from S.3t0 S.4
2022-23 97.0%

B ¥4 HEE Pathways of S.6 graduates (CGU)
FREEDHIA 80.0% AR EZLEZRE - 15.0% T8 A MBI 2R -
0.0% 1238 HANFRIZ > 0.0%EE > 0.9% EIMNETHE » 2.5% RPFETE
0.0%3k3% » 1.6% f HAh N -
Degree — 80.0%;
High Diploma or Associate-degree — 15.0%;
Other courses — 0.0%;
Repeating S.6 — 0.0%;
Study abroad — 0.9%;
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Study in Mainland - 2.5%
Employment — 0.0%
Others — 1.6%

NS A

AN RS2 42 Dropouts

&l RE B
Level Number of students

f1— S.1 7

= 8.2 0

= 8.3 3

H1pg S.4 5

thF S.5 2

75 S.6 0

m FHEAH R SR
(80.0%)

w AR SR
(15.0%)

» AN (0.9%)

m KEETHEE (2.5%)

u RFCA (1.6%)
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FRAEYZ R Teaching Staff (Kate)
HETERE Qualnficatlons
. BEE S SRR E oL

2022-2023 FEEARAETBE (WHABD K64 A - FraZEIE BRELE2URAA
Hp 4% EFPAE BT 5L R ERE -

Qualifications of our teaching staff
There were 64 entitled members of staff in 2022-2023, all have a bachelor degree. 44% of
them even have a master or above degree.

R E S = 22 R 77 b Qualifications of our teaching
Staff
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E+E24r=t DL _E Master or above E1-/ Bachelor

2. P2 B RAETHTE 7 EE Ry 84.3%.

84.3% of our teaching staff have received relevant professional training.

BB LKES Teaching Experience

4E Years 0-4 5-9 i 10
over 10
47tk % 37% 10% 53%
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I E2 2% % Teaching Experience
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m E 2 4EES Teaching Experience

HENEFESFE (2022/23) Teachers’ professional development (Adriana)

I EREEN - AN B R R SR R AT SRR B, =800.5 /NFF
PRI S PR SR S VIR = 16.01 /]NEFF

Total hours that teachers spent on professional development in 2022/23
= 800.5hrs

Total hours one teacher spent on professional development in 2022/23 = 16.01 hrs

2. JEREEN  MRSEFHEE SRR = 14.5 Nk

Total hours the Principal spent on professional development in 2022/23 = 14.5 hours

3. MEREEN  BEAR
A =$449.27

\\\Xv

B S Sk e I Y P THER S H1$31,000/69

The budget for teachers’ continuous professional development in 2022/23: $31,000/69pp =
$449.27
4. FEREEN > RN B S BRHEE RS R P EIE ST
$47,066.30/ 69 A = $682.12

Actual expenditure on continuous professional development of one teacher in 2022/23:
$47,066.30/ 69pp = $682.12
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FRFHYEREAZ; Teaching and Learning

BREME LR HBL School days

L thEp ZRRBE S HIR ESRHE 191 H

School day for S.1 to S.3 students: 188 days

th—ph =REBE BRSNS LHEEEEHIVEHE 24 0
(EFEATELC GRS ~ FFEIRTT - PIFREB LT R B T ~ R
s H -~ SREEH)

Activity days (school-wide or form-wide) for S.1 to S.3 students: 24 days
(including the Discipline Camp,, School Picnic, Inter-class Singing Contest
& Christmas Celebration, School Dedication Day, Open Day and Post-exam
Activities Days)

—Zh =&/ (EREFERIEREF (AAC)

J\MEERE Fis

Teaching hours on each of the eight Key Learning Areas for S.1 to S.3 students

Eight 2B H #rHl Lessons Horth/

Key Learning Relevant subjects Percentage
Areas

PR B HER[EE S+ T

Chinese Chinese Language +

Language Putonghua

Education

HEHEXHE TR 24 20
Engllsh Language |[English Language

Education

BEHE e 17 14
Mathematics Mathematics

Education

MEBHH GrEriE 14 1
Science Integrated Science

Education

BEEHE BEHS+D&T 44242 7
Technology Computer Literacy +

Education Design of Technology

#E

EA ~ EERAXL | EERE+ S+ s+ 3+4+4+4+442 17

Personal, Social |Life Education + History
and Humanities |+ Chinese History +

f@*‘@%"'%ﬁ/ﬁ

Education Geography + Liberal

Studies + Economics
T TS Ef+ % 4% Visual 5+4 7
Arts Education Arts + Music
=451 #5 5 Physical Education 6 5
Physical
Education
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4887 - Total: 123
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B4 B3E 8 Students’ Reading Habits (Wai Yee)
B2 4 15 B B SRR 2022-2023

2022-2023 2

HH (01/09/2022-31/12/2022)

S1-S3 S4-S6 AR
AB Bath A% Bath A% Bate
BHEH—RkKXAE 28 5.70% 19 4.09% 47 4.92%
SR EH—K 87 17.72% 74 15.95% 161 16.86%
58—k 107 21.79% 184 39.66% 2901 30.47%
HRH IR —R 38 7.74% 84 18.10% 122 12.77%
S 231 47.05% 103 22.20% 334 34.98%
4k 1431 1416 2847

2022-2023 &

HH (01/01/2023-31/5/2023)

|

S1-S3 S4-S6 2R
AN Aotk A Btk A B4tk
HRE—xHDLE 28 5.70% 12 2.59% 40 4.19%
SRR 56 11.41% 26 5.60% 82 8.59%
B 120 24.44% 126 27.16% 246 25.76%
B/ 53 10.79% 79 17.03% | 132 | 13.82%
R 234 47.66% 221 47.62% 455 47.64%
a4 ok B 1364 791 2155

2022-2023 24 (01/09/2022-31/5/2023)

S1-S3 S4-S6 2
A3 Bath AN# Bath A% Bate
FE—xE bl B 26 5.30% 14 3.02% 40 4.19%
FWER—X 51 10.39% 33 7.11% 84 8.80%
B—%X 121 24.64% 117 25.22% 238 24.92%
B/D—Z 109 22.20% 228 49.14% 337 35.29%
AN 184 37.47% 72 15.51% 256 26.80%
Qi i L s 2795 2207 5002
4 B - 5002
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& ZF Integrated Education (Wilcox)

fl5#(F Integrated Education AT S HE/NMAME 2 S BR SZE I TAE -
BRERAERRE CHEER BEERL - ST B2 AR R H L E h 2 E 5 & -
/INHENSR - HEEERE) « SRBRE JIMESE - RITVE bR G ARt AR - SN
FEH - IRITERAEE R ENEANEEE - (X ITHIVEES] - BT ARL
B AE foE L

We have an Inclusive Education Unit to facilitate the SENs-related work in a whole-school
approach. We help the SENs integrate into campus life and prepare them for careers by
enhancing their learning capacity, social skills, expression and linguistics training etc. The
work includes evaluation by the educational psychologists from the EDB, a tailored study
plan for students in need, group training, peer counseling, career guidance, outreach activities

and so on.

FNH



FERFEIE (BKELEE K FE) Major Concerns (Achievement and Reflection)
(JASC + AAC)

Major Concern I: To strengthen students’ self-management and self-directed learning

(SDL) capacity
Achievements:

1. Reinforce the construction of student self-management plan; watch over the

balance of student activities and learning

1.1 Class teachers: Better awareness and usage of student handbook as a self-

management tool for learning is achieved. (SAU)

1.2 Shining Hearts: The mentors (suns) organized their own group activities and
took care of the mentees (seeds) in order to let the seeds adapt our new school

environment. (SAU)

1.3 Shining Hearts: Capable mentees were trained to be mentors in the next

academic year. (SAU)

1.4 Guidance: The counselling groups used different strategies, e.g. making
artwork, cosmetology and making coffee to help students adapt school life,

release stress and motivate their learning. (SAU)

1.5 To modify and integrate the curriculum content to meet the needs of students

at different stages. (LEU)

1.6 To launch volunteer service and life education lessons of different levels

through class teacher period and assembles in F2-3 and F5. (LEU)

1.7 To facilitate students’ development of interests and talents, 3-4 assemblies in

2022-23 are mainly hold by student to facilitate their self-management. (LEU)

1.8 To help students construct life blueprint, F.1-F.6 Career Life planning had been
implemented and refined to fit students’ needs. Various programs (including
activities provided by Cocoon, study talks, parents talks, JUPAS talks, and S3-

4 bridging program) were successfully held. Students or parents participated

F12H



quite actively. Students had learnt to construct their life blueprint through
career lessons. Information were provided through talks and leaflets to

broaden their horizons and help them make an informed choice. (CGU)

1.9 The Grit programme was successfully launched in CCAs other than pilot
CCAs. (CCAU)

1.10 80% of students could follow the ‘Student Development Framework’. (CCAU)
1.11 Leaders could understand the concept of self-management. (CCAU)

1.12 Leaders could alert the transactions of experience to the junior form members.

(CCAU)

1.13 We gave chances for our students to lead activities in at least three
programmes. We provided training to the leaders before holding activities
(like Basic Leadership Training Programme, S4 Commencement Ceremony

1). (SLTU)

Reflections:

1. Reinforce the construction of student self-management plan; watch over the

balance of student activities and learning

1.1 Class teachers: Reward arrangement can be enhanced in order to foster

students to utilize their student’s handbook for learning in F.1-F.2. (SAU)

1.2 Shining Hearts: The Form 2 mentors are not mature enough. In order to let
them have more chance to learn how to take care of Form 1 students, they

have to pair up with senior form students. (SAU)

1.3 The curriculum evaluation process involved using forms to gather the opinions
of teachers, and the feedback received was highly positive. Specifically, the
teachers expressed their satisfaction with the lesson plan, indicating that it

effectively meets the needs of their students. This positive feedback from the

F18H



1.4

teachers highlights the success of the curriculum evaluation process and

reinforces the effectiveness of the lesson plan. (LEU)

The Life Education Unit reviewed the curriculum in meetings and collected
feedback from students who participated in life education lessons and
voluntary services. Based on a survey with a score of over 3.0, the students

strongly agreed with the content and effectiveness of the curriculum. (LEU)

1.5 The curriculum was designed to promote students' self-management by pacing

1.6

1.7

1.8

1.9

their growth, and the positive results are evident in student-led initiatives such
as the last afternoon assembly for F6 and a sharing session on mental health
and volunteer service for F2/5. These activities demonstrate that the students
are taking ownership of their learning and are motivated to share their
knowledge and experiences with their peers. The success of these student-led
assemblies reflects the effectiveness of the curriculum in facilitating students'

shift from being managed to self-management. (LEU)

Refining of the F4 curriculum will be done next year by modifying the
objectives of the weekly assembly. To increase the efficiency of delivering
career information, the class representatives should be reminded to paste the
info pages. Also, class teachers should be informed and help promote
activities so as to increase the participation rate and awareness of participation.

(CGU)

For the Grit programme, the promotion of attaining ‘active participation will

be reinforced. (CCAU)
The ‘role model’ of leaders should be emphasized and nutured. (CCAU)

We will optimize S4 Commencement Ceremony II. We will mention about
pursuing their dream and element of leadership in the debriefing of S4

bridging programme. (SLTU)

F14H



Major Concern II: To nurture students’ positive values

Achievements:

1.

Encourage students to face failure and difficulties positively

1.1

1.2

1.3

1.4

L5

1.6

1.7

1.8

Class teachers: Class teacher period echoed the related theme. From class
climate survey, over 90% students enjoy the class teacher period and show

positive feedback. (SAU)

Guidance: Series of activities echoing the theme were successfully held such

as assembly, Love is All Around and Warm-your-heart Action etc. (SAU)

Guidance: Counselling programmes (Coffee making group and Art group)

were designed according to the students’ characteristics. (SAU)

To elevate the quality of lesson plans and communication among teachers to

strengthen class teachers’ consciousness toward Life Education lessons. (LEU)

Finished F4 lesson plan integration. Others form lesson plans are going to

integrate within 2022-23. (LEU)

To plan how to promote volunteer service through assemblies by students.

(LEU)

Individual career counseling had been organized for S.3,5 and 6 students to
deal with their individual needs. More than 50 S3 students and all F.5-6
Students received individual counseling. All found it useful in helping them
make informed choices in the JUPAS system/ S3 subject selection process.
Contingency plans were discussed during the counseling sessions to prepare

students to face difficulties or failure. (CGU)

Introduce CCAU to new S. 1 in order to have healthy and balanced life.
(CCAU)

1.9 We had two programmes in F.1 training camp and LIVE training. We reinforce

these messages in the programmes. (SLTU)
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2.

Cultivate students to build habits of gratitude and service

2.1

22

23

24

2.5

2.6

Guidance: There were several programmes of voluntary work. The
participation rate of organizing, preparing for voluntary work reached 70%.

(SAU)
To update the voluntary work recording system. (LEU)

To facilitate F1-2 volunteer service and to showcase the positive effects of

network construction. (LEU)

To encourage F1-2 classes to cultivate team spirit through engaging in

volunteer service. (LEU)

To implement school volunteer service recognition mechanism cooperating

with the Student Affairs Unit. (LEU)

Organizing voluntary service in F.2 provide opportunities for students to learn
more about the needy and start trying to love others. These activities inspired
students of the spirit of volunteering and help cultivate students to build habits
of gratitude and service. This year, four F.2 Classes (except 1 CBS class) had
organized their class-based voluntary services. All were successfully

completed. (CGU)

2.7 To introduce the idea to students’ organization in training programme. (CCAU)

2.8

29

Participation of volunteer services from different school teams and Student

Union. (CCAU)

Every student in LIVE training programme should join at least 1 voluntary
activity which is related to our community. And they should organize the

activity. (SLTU)
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Reinforce students’ sense of belongings at school

3.1

3.2

33

34

3.5

3.6

3.7

3.8

3.9

Class teachers: 85% students agreed that class teachers matched tasks to the

students according to their unique traits. (SAU)

Shining Hearts: All groups had different activities during lunch recess, after

school or school holidays. (SAU)

Shining Hearts: Some Form 1 students will be promoted to be mentors in the

coming academic year. (SAU)

Prefects: Leadership skills of the prefect leaders were greatly enhanced
through in charging of Prefect Training Day and the administrative work of

whole-school activities. (SAU)

Prefect leaders were well-prepared and performed well in holding junior-form
morning exercise and delivering event reminders. Praises from teachers

greatly boosted their confidence. (SAU)
To facilitate students’ development of interests and talents. (LEU)

Working reality workshops were held this year. All F4 students formed 17
groups to run their business. Each groups performed well in the workshops.

Most students were actively involved in the discussion and preparation. (CGU)

On the other hand, the Life Buddies’ mentoring programme is cancelled as the
government did not launch the programme this year. Another similar

programme had been done. (CGU)

Over 70% of students from SU and houses committee agree they have

increased their sense of achievement. (CCAU)

3.10 The atmosphere of different school activities resumed gradually. (CCAU)

3.11 We give chances for our students to lead activities in at least three programmes.

We need to provide training to leaders before the activities. We can create

more platforms for our students to show their leadership potential (like

FATH



cooperation with ADC). (SLTU)

3.12 We need to encourage our students to take more important posts in school. (In
the debriefing after S4 training and we can meet them once to encourage them

before next election.) (SLTU)
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W ¥4 Financial Report (Kate)

Pending the result from audit
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B2 423 Student Performance
2BMEAGNE (=) TSA(S.3)

Pending result Announcement from HKEAA
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2023 FEPEREHANE (Hau Wo + CGU)

1.

FEREUS 2 e B ¢

FtE ARE G Vs (o inw
TR 100 87.1%
3Rt 100 78.1%
BB 99.2 81.5%
e T 100 89.6%

2.t~ BESTRIES 3 ALl ERRAE

B e AR E G Ev =N (o inw
SR 84.9% 51.6%
HSCR 89.9% 58.5%

3. i 50%EC LA FEAES 4 SREL FEERTRIBAIT ¢
B e ARE G V=N (o inw
X 51.5% 46.0%
B2 62.9% 50.9%
HREIEESL 66.7 % 38.8%
HrERE 5 52.1% 31.0%
33 50.0% 37.6%
FESE 50.05% 46.5%
HERHE 63.9% 36.7%
B2 74.8% 38.6%
(RMEERHT)
LS TR 73.7% 61.9%
(FREEERBRSY)
= 66.7 % 15.4%
v 51.6% 51.2%

AILFARHH R 4 G ERVE R =it 27 -
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2023 4E A FE S-S (Hau Wo + CGU)

o TS8R ERERE ARIOR i G ORI B EUS 3322, SHEEE

B B TEEEIERE VS 2 B0 ) » S ETRCHI R 42.4% -
© BT R A B 2 SRR -

Public Exam Results 2023

1. Passing percentage (at Level 2) of major subjects:

English Language 100 87.1%
Chinese Language 100 78.1%
Mathematics 99.2 81.5%
LS 100 89.6%

2. Percentage at Level 3 or above of English and Chinese Language subjects:

English Language 84.9% 51.6%
Chinese Language 89.9% 58.5%

3. Subjects with over 50 percent of students at Level 4 or above include:

BH AR ELEE 2HEMHLE
Biology 51.5% 46.0%
Chemistry 62.9% 50.9%
Chinese History 66.7 % 38.8%
Chinese Language 52.1% 31.0%
Geography 50.0% 37.6%
History 50.05 % 46.5%
Liberal Studies 63.9% 36.7%
Mathematics (Core) 74.8 % 38.6%
Mathematics (M2) 73.7 % 61.9%
PE 66.7 % 15.4%
Physics 51.6% 51.2%

The percentages are substantially higher than the Hong Kong average.

2023 S6 Student Further Studies

¢ 75.8% of our graduates met the admission requirements for local universities (Core

Subjects+1 best Elective Subject at ‘3322+2’or higher attainment), which was higher
than that of Hong Kong day schools (42.4%).81.7% of our graduates received JUPAS
offers.
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2022-2023 SEFERBRTES) P REGHIIRTH

Awards obtained in inter-school competitions during 2022-2023

Ffek (2022-2023 FIS/AFAELEESEIH H $5%)
Appendix — 2022-2023 Award List for Inter-School and Public Competitions
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e EHh Y 22 B Participation in Co-curricular Activities (CCA)(Hau Wo + Jackie)

1.

2. H—
EiE

School-wide or form-wide learning activities for S.1 to S.3 & S.4 to S.6

PR EBIHYEE * Types

Ha s CCA g2 H Types

E2{iif Academic 12
ie B N EHH PE 12
SRFESERE Performing Arts 9
ill ke ke e %558 Services 6
HlliEH Hobby 3
ﬁﬁ’ﬁ #H Spirituality 1
L8185 Total 43

EPZRPIUEPRBEEIGE - REE SR HHSE =t

A B E R SRR

students by subjects in different learning areas:

BT Leaming Activities

2B %0 Total

th—Zh=
S.1t08S.3

FREY ~ th— A B SRS ~ 1HPERIEELE ~ RESHMRTSE
Y5~ slARE - RS bElLi‘ilJ/E@J Hh—2EReEERE
f2 ~ FAEETERE - Interclass Speech Arts Contest ~ 3@ ~
- BB AR - B0 - B - FERTT - PEEL
ARG ~ FEERITAL ~ W ERahtdy TIE - ¥R REEEE
FLEEERITE) ~ WP ISCRIECEEEE - PR = Ak E

ARG ~ PP -

Reading Enhancement Period, S.1 Discipline Training Camp,
Inter-house Quiz, Basic leadership training workshop, Pre-exam
Revision, School Culture Day Preparations,

S.1 Summer English Bridging Course, Interclass Speech Arts
Contest, Athletic Meet, Swimming Gala, Courses for Maths
Competition, Academic Week, Books Exhibition, School Picnic,
Pass-it-on Chinese Culture Promotion Ceremony, Chinese
Culture Prince, Junior Form Speech Arts Workshop, S.1-3
Science Competition, Operation Santa Claus, S.1-3 Voice
Dubbing Competition, S.2 & 3 Cosplay competition, S.1&3
Spellathon competition, Disney workshop, Cocoon Challenge,
Junior Science Elite Class

s P R =R TR - e TERRERY; - Cocoon 1

24

SHEC VAN
S410S.6

BB ~ ALPREELLE - OISR TR ~ R4
FHEFIMEZRE - PRGN RMARISOR « EESMTERE - 5
pmE - e - KHEE - 2o - FRE - FAERT - PE
XA b%ﬁkiﬁ@ii‘% * EHECCAIERL ~ &R B (F bt
- EBpEREE IR - MHIERSN 2T - B0 R
RATE

Reading Enhancement Period, Inter-house Quiz, Leadership

18
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training workshop, S.5 Biology Field Camp, S.5 Mainland ’
Citizenship and Social Development’ Exchange, Academic
Talks, Pre-exam Revision, Athletics Meet, Swimming Gala,
Academic Week, Books Exhibition, School Picnic, Pass-it-on
Chinese Culture Promotion Ceremony, S.4 Prose Writing Class,
VA Seminar, HK Painting Competition, Trip for M+ Museum,
Operation Santa Claus

3. TEREBEN » PR = U EG N - BAESEUEHHIIEL

Students’ Participation in external events in 2022/23.

h—gEf= th O s
S.1t0S.3 S.4t0S.6
T ABEERE 446 Hong Kong HTARK
Schools Music Festival
AR EHRET Hong Kong R (12 )
Schools Speech Festival Chinese — 12
HE3L (55 AR)

English — 55
FEEREVEIED Hong Kong 0 A Students
School Drama Festival
B EE RS EN Schools Dance 25 A_Students 8 A_Students
Festival
TR A R PR EEEE Hong 69 A_Students 76 A_Students

Kong Schools Association inter-
school competitions
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B84 BB #35 fE Physical Development (Ching Lui)
BEIEREES 4 Physical fitness scores

54E 14 5% Boys at 14 2.96
4 14 5% Girls at 14 3.26
54 15 5% Boys at 15 3.24
24 15 5% Girls at 15 3.27
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Percentage of students whose weight is within the normal range
Hortb /%
B4 14 5% Boys at 14 72.60
24 14 5% Girls at 14 80.25
B4 15 3% Boys at 15 75.44
24 15 3% Girls at 15 80.25
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BRIR K EEE T EIAYEA;EEEIE Major Concerns in Future Development
(ADC)

Major concern I:
To strengthen students’ self-management and self-directed learning

(SDL) capacity 5&{b84: A REE R 5 T 2F

1. Optimize the amount and effectiveness of assessment and
assignments.

2.  Promote the making of subject-based self-study materials; reinforce
students’ self-learning by providing them with suitable materials
and environment.

3. Reinforce the construction of student self-management plan; watch
over the balance of student activities and learning.

Major concern II :

ERBARE - EHNALE
To nurture students’ positive values

1. Encourage students to face failure and difficulties positively.
2. Cultivate students to build habits of gratitude and service.
3. Reinforce students’ sense of belongings at school.
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