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Founded by the Tin Ka Ping Foundation, our school upholds the ideal of whole-
person education and puts it into practice. We provide a holistic and balanced
curriculum infused with instructional programmes, guidance services, co-curricular
activities, and civic/life education programmes to shape students into lifelong
learners with sound values and good habits.

We believe education is noble and students are teachable; we value the importance
of every student and we place their pursuit of learning as our primary concern. We
unite efforts from our staff, who respect, care, and support one another, to
demonstrate the shared beliefs and values. They have fostered a deep sense of
belonging to the school, where modest ethos, rigorous standards, and unity from
school members are valued. Moreover, we promote professional development of our
staff, an essential part of the teaching-learning synergy and key to fulfilling our
commitment.

We cater to students’ capabilities and interests by providing fine-structured lessons
and activities aided with audio-visual materials. We commit ourselves to enhancing
students’ potential, motivating them to become self-learners and developing their
passion for learning; the prerequisite for a lifelong learner. We integrate discipline
with counseling on the basis of conducive teacher-student relationship and with
collaboration from parents, to encircle our students with love, care and guidance.
Though our academic standards and code of conduct are rigorous, students will find
their campus experience enjoyable above all.
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We deem co-curricular activities part of the curriculum/students’ learning experience
and launch activities for students’ overall well-being, at the same time withstand the
world’s degenerating values and practices.

We address the demands of the changing world; we provide diverse life/civic
education lessons, along with morning and weekly assembilies, to facilitate students’
character development and habit formation, and furthermore, to deepen their love
for their homes and the country. We look forward to seeing our students become
ambassadors of Chinese culture, citizens with global outlook, and leaders of their
generation.
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B MIEYEERE School Profile

BREfE 4~ General Information

AR 1994 FEHHZINEGRIL > Bl NHZWE LA B HES » ZUEE
R BVLELEE  FUMBEMRINEHE - AREE KEEHRE 0 Mg esEg -

ERIEA] - BB
EAMER] - B
R8s HaRe
BIRSF(y + 1994 PR ¢ 7,000 5K

IREAEEL 30 Frall#E « 18 B 2

Tin Ka Ping Secondary School was founded in 1994 by the Tin Ka Ping Foundation,
with Dr. Tin Ka Ping, the distinguished entrepreneur in Hong Kong, as her founder.
Dr. Tin has been an ardent advocate and supporter of education, particularly in
teacher education, elementary education, and moral education.
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School type: Aided grammar school, co-educational

School Supervisor: Mr. TIN Wing Sin Principal: Dr. YUEN Pong Yiu
Commencement of operation: 1994 Area: 7,000m?
Classrooms: 30 Special rooms: 18 Playgrounds: 2

BEH School Management
- EERS 1994 FEHEFTICAEFE - SBA has been implemented since 1994,
FeE&4H & Constitution of the School Management Board

HEREIAG NGRS = - G RVYN
Sponsorin | Principa S A fick .| Independen
Parent | Teacher | Alumni .
g Body I t Individual
A& 3 1 1 1 1 6
Members
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FHYE 4 Students
LR 4HES Classes

* 2019/2020 ££/ZF ARG TDEFIE H RN BB LN ZLFI SFRE) AT
* The number of the classes and students in 2019-2020

5 p | op | sh= | | | s | s
Level S S.2 S.3 S4 S.5 S.6 Total

Hi#; Classes 5 5 4 4 4 4 26
&Rl h— | B = | U | kA | HN L
Level S S.2 S.3 S4 S5 S.6 Total

B4 A% Boys 82 68 65 48 41 52 356

248 N8 Girls 87 101 76 70 74 82 490

Total

169 169 141 118 115 134 846

(02/09/2019 AE2 A &y, Admitted on 02/09/2019)

B4 HFER Attendance rate

ZR A Level| 3% (%)Rate
F—S.1 100

1 S.2 99.4

1= S.3 100

f1py S.4 99.4

A S.5 97.3

F175 S.6 96.2

AR U % 98.8%
The average attendance rate is 98.8%

BB A FHEfEN Academic promotion
rh=F}51P0 : Proceeding from S.3 to S.4
2018-19 99.2%

BERrER 4= H1B& Pathways of S.6 graduates
HROS[EIE R 74.6% 8 A EALERIZ - 20.9%FE A RIZA /AR
0.8%EE HAMERAE - 0.8%EEEE » 2.2% {F/MIFEE » 0%KL3E » 0.7% Fy HA
B -
Degree — 74.6%;
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High Diploma or Associate-degree — 20.9%;
Other courses — 0.8%;

Repeating S.6 — 0.8%;

Study abroad — 2.2%;

Employment — 0%

Others — 0.7%.

RWAN = G daali iy

HIEZEH / (A EH, 1%

Y TES 29 L \/

HLAERIE, 1%

[mii, 21% 4

USRI, 75%

FEERSE N F- PR Dropouts

&l RE A
Level Number of students

$S1 0

= S.2 2

= S.3 2

i)y S.4 3

7 S.5 0

th7 S.6 0
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FRAIEIER Teaching Staff
ZENERE Quallflcatlons

2019-2020 FEAMHETE H (SRHIAED K 54 A ﬁﬁﬁ ESGIREY
TEAFFA A » Hep 9% F FrAtE -2 8Ll FE R

Qualifications of our teaching staff
There were 54 entitled members of staff in 2019-2020, all have a
bachelor degree. 49% of them even have a master or above degree.

HETES R SN E 5L Qualifications of our teaching staff

60

40
%

20

0
A2 A7 s DL _E / master or above 2+ / bachelor

2 R B ISR N HY 5 s EE R 98%.

98% of our teaching staff have received relevant professional training.
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ZBLRER Teaching Experience

80
70

60

4E Years 0-4 5-9 s 10
over 10
H45rkh % 16% 14% 70%

LA Teaching experience

[1/Years

0-44F.

5-94F A 104

ZEMEESEE (2019/20) Teachers’ professional development

1.

EREEN - BENS PR H R R AR
4EI% 5 =702.25 I

PP A ETS BRTE H IR SRR = 111 /\iF

Total hours that teachers spent on professional development in 2019/20 =

702.25 hrs
Total hours one teacher spent on professional development in 2019/20 = 11.1 hrs

$500.00

teacher

2.

EREEN » KES B EE RS AT
AN

Total hours the Principal spent on professional development in 2019/20 = 6

hours

3.

TERERIED » 3058 A B2 B E IR BIR A TR S

The budget for teachers’ continuous professional development in 2019/20:
$500.00

4.

FEREEEN » U2 N B S B SR S e U7 Y T EIE S
$47,473.4/63 N =$753.5
Actual expenditure on continuous professional development of one

in 2019/20:  $47,473.4/63 A =$753.5
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FMHYEREEZ; Teaching and Learning
BB SR H B School days

1 f—Zp =825 FiE FERHE 190 H

School day for S.1 to S.3 students: 190 days

2. R =FEBF > BRRERNERLH TS HEHE 22 0

(a8 -

+ PPN EE S BTN ~ MR ]~ SEIEEIH)
Activity days (school-wide or form-wide) for S.1 to S.3 students: 22 days

(including the Discipline Camp, CL Base Group Training for S.2 Students,
School Picnic, Athletics Meet, Inter-class Singing Contest & Christmas
Celebration, School Dedication Day, Open Day and Post-exam Activities

Days)

th—Z th =g\ [ E U HIER AT

J\{EIEEE R,
Eight Key
Learning Areas

MEBERHE

Relevant subjects

HEH Lessons

Teaching hours on each of the eight Key Learning Areas for S.1 to S.3 students

AR ERERE/ NI~ FEAERRTT [

BHath/

Percentage

HEFEEE SR EE S+ A 21+3 20
Chinese Chinese Language +
Language Putonghua
Education
B FBHFE L 24 20
English English Language
Language
Education
BEHRE Lites 17 14
Mathematics Mathematics
Education
REHE SEERIE 14 11
Science Integrated Science
Education
REEE BRS+D&T 4+2+2 7
Technology Computer Literacy +
Education Design of Technology
BA - HERAX AEZE IR+ 3+4+4+4+4+42 17
£ =1 PR+ 3R R+ SO
Personal, Social Life Education +
and Humanities  History + Chinese
Education History + Geography

+ Liberal Studies +

Economics
STBE i g +E 4% Visual 5+4 7
Arts Education Arts + Music
Bs #% 5 Physical 6 5
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Physical Education

Education
Z8%; . Total: 123 100

H—Z =k SRR R E

Teaching hours on each of the eight Eey Learning Areas for 3.1 to 3.3 students

20 -
18 A
16

14 A
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E8 4= B8 1E Students’ Reading Habits
2R 22
AR S FHBIFE ERHHZK 2018-2019

BL&Z A Integrated Education

WL

2018-2019 44F(05/09/2018-31/5/2019)
1A-3D 4A-6D N
18-19 17-18 | 18-19 17-18 | 18-19 17-18
FE—xHME | 0% 0% 0% 0% 0% 0%
FHEI—ZX 3% 2.2% 0% 0% 2% 1.2%
H—=x 28% 257% | 7% 10.5% | 19% 18.2%
H/Dis—2% 85% 78.4% | 104% | 74.1% | 93% 76.3%
R 0% 0% 0% 14.9% | 0% 4.03%
2018-2019 _|-E2Hf(05/09/2018-19/12/2018)
1A-3D 4A-6D N
FE—ELL | 0% 0% 0%
i
FRER—X | 7% 1% 4%
H—%x 37% 9% 25%
H/Div—& | 69% 82% 74%
A 0% 6% 0%
2018-2019 T E2Hf(22/01/2019-31/5/2019)
1A-3D 4A-5D N
H KL | 0% 0% 0%
i
WER—X% | 5% 0% 3%
H—%x 25% 10% 18%
A—2 | 50% 50% 50%
PR 18% 39% 27%
2018-2019 4:4F(05/09/2018-31/5/2019)
1A-3D 4A-6D N
FEE—RELL | 0% 0% 0%
i
WER—X | 3% 0% 2%
H—= 28% 6% 19%
H/Uiv—2 | 85% 97% 93%
A 0% 0% 0%
Qe 5771

AR EBE MBS RS BENIIE - SRS E R0 L

RS ~ ST E RIS AERFR

REREF

s AL {8 1]

4 5]
%En

T~ /NHFNSR ~ FHEERGRS »
 RITIVE Rymt e A fe AR & SMNETEE) - R ARREEH

=y
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We have an Inclusive Education Unit to facilitate the SENs-related work in a whole-
school approach. We help the SENSs integrate into campus life and prepare them
for careers by enhancing their learning capacity, social skills, expression and
linguistics training etc. The work includes evaluation by the educational
psychologists from the EDB, a tailored study plan for students in need, group
training, peer counseling, career guidance, outreach activities and so on.
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FERTFEIR (RELELR FE) Major Concerns (Achievement and Reflection)

Major Concern I: To create a caring school environment and provide more support to

maintain students’ well-being; encourage students to live a life with goals by offering

them pertinent opportunities

Achievements:

1. To help students practice TKPSS core values: “love and care” and “perseverance”

--- To take care of oneself and love others

1.1

1.2

1.3

1.4

1.5

1.6

1.7

1.8

Class Teacher: Class-based major concern(s) can be selected in the first Life

Education lesson. (SAU)

Class Teacher: Display board competition was held and core values were

reflected in students’ beautiful posters. (SAU)

Class Teacher: From student’s survey, ‘Part 5°, most of the students showed
appreciation towards class teacher’s effort of helping them to establish a

positive living and learning attitude in daily and school life. (SAU)

Class Teacher: According to the same survey, most of the students highly

appreciated the Dual-class Teacher system and the class management of class

teachers. (SAU)

Shining Hearts: Only one promotion was done because of the school

suspension in November and from February to May. (SAU)

Shining Hearts: The rest of the activities, including Love is all around, have

been cancelled. (SAU)

Shining Hearts: All the outdoor activities have been cancelled since November
because of the unstable situation in our society and the school suspension,

including the core group activity, which is a trip to Sha Lo Wan. (SAU)

Form 1 House Warming started in November. However, owing to the school

suspension in the second term, all the activities were cancelled. (SAU)
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1.9 Setting up the Career Guidance Notice Corner helps deliver career-related
information and activities more effectively. Students found the information
posted useful and are motivated to join some programmes suggested.
Secondly, “Life Buddies” mentorship programme was introduced this year.
About 30 students participated in the programme provided by the Build King
Construction Company. Students learned more career-related information and

work values from visiting workplace and their mentoring programme. (CGU)

1.10 Over 80% of students can set goal in CCA development through life-education
lesson. (CCAU)

1.11 Could maintain the atmosphere of teachers in participating T-S activities.

(CCAU)

1.12 Many classes have invited more than one teacher to take part in the inter-class

relay in the Athletics Meets. (CCAU)

1.13 Nearly all classes participated in 1994m Run in the Athletics Meets. The

atmosphere of class association was very family like. (CCAU)

1.14 More class teachers have attended the inter-class competitions (e.g. English

activities) to support the students. (CCAU)

1.15 Class teachers get-involved whole-heartedly with the students in class

activities during Christmas Party. (CCAU)

1.16 Due to covid-19 pandemic, no activities could be taken place in the second

term. (CCAU)

1.17 CCAs were successfully invited to involve in student activities day or school

promotion day. (CCAU)

1.18 Badminton Team, Table-tennis Team and Trampoline Team have participated

and were very popular among the visitors. (CCAU)

1.19 In last summer, there are more than three programmes which are related to

care about the needs of the groups, community and society in LIVE training.

FBH



However, the S.2 volunteer activity in 2" term is cancelled because of the

epidemic. (Partly achieved) (SLTU)

2. To help students practice TKPSS core values: “love and care” and “perseverance”

--- To cultivate perseverance to meet challenges in life

2.1 Different programmes organized by Coccon help enhance all F.3 and F.4
students’ employability. More than 50% of students are able to understand the
concept of running a business and acquire right working attitude. Some
students further attended interview workshops and participated in online

internship programme this year. (CGU)
2.2 The Grit Programme was tried in selected pilot CCAs. (CCAU)

2.3 Due to social movement and covid-19 pandemic, some pilot CCAs could not
be fully implemented. But it was quite successful in Concert Band that many
students were encouraged to practice during lunch time or after school

voluntarily. (CCAU)

2.4 We added the marathon scheme in our excellence award scheme (as an elective
task). However, the timing of starting the marathon scheme is not match. Need
to discuss and review with the PE department. There are over 50% of students
can achieve “good” in mid-term evaluation in strive for excellence award

scheme. (Partly achieved) (SLTU)

3. To optimize the functions of “Student Development Framework”

3.1  From class teacher’s report, most of the students in F.1 can follow the
instructions to write the recommended completion time of each HW in student

handbook with international time mode. (SAU)

3.2 Work (related to build up habits) postponed in 2nd term due to the school
suspension. (SAU)
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3.3

3.4

3.5

3.6

3.7

3.8

3.9

Focused trainings provided for the prefect leaders enhanced their leadership
skills and abilities to organize activities; focused trainings provided for the
aspiring prefects equipped them with skills and attitudes needed for
performing their duty. (SAU)

Overall attendance rate of all prefect trainings was nearly 100%. (SAU)

Due to the coronavirus pandemic, no trainings were held for seed prefects.

(SAU)

All F.5 students received individual career counseling co-organized by the
HKFYG and TKPSS (career teachers and class teachers). Students could
identify their strengths and weaknesses in academics and other learning
experience so as to find their study paths. They were well informed of multi-

pathways of career choices. (CGU)

Group or Individual Career Counseling was introduced to S6 students and
they find it useful and helped them make informed choices in the JUPAS
system. (CGU)

To help students construct life blueprint, S1-S6 career life planning has been
implemented and refined to fit students’ needs. S3 curriculum would be

further refined. (CGU)

Over 80% of students can set goal in CCA development through life-education
lesson. Only 153 out of 847 (total number of students of our school) do not

have any CCAs in the school year. (CCAU)

3.10 The introduction of CCAU to new F.1 students was completed in August, 2019.

(CCAU)

3.11 The introduction of O.L.E. to F.3 students to prepare for the senior secondary

stage was completed by using Edpuzzle on an online platform due to covid-

19 pandemic. (CCAU)

3.12 We cooperated with LEU to create a series of new base group training. The

feedback of the class teachers is positive. (Achieved) (SLTU)
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4.

To provide diverse and appropriate opportunities for students with different

aspirations and abilities so as to help them lead a balanced and quality school life

4.1

4.2

4.3

4.4

4.5

4.6

4.7

Most students agree that their class teachers assigned posts / tasks matching

their abilities. (SAU)

Class associations have run smoothly and most association members obtained

desirable grades. (SAU)

Shining Hearts: Because of the unstable situation in our society and the school
suspension, most of the activities were cancelled. Some members lost

connection. (SAU)

Leadership skills of the prefect leaders were enhanced through in charging of

the administrative work of whole-school activities. (SAU)

Monitors of junior forms tried their best to establish their discipline role and
accomplish their duty. Under the discipline rating scheme and the help of the
class teacher, the performance of most monitors was improved. Some have

successfully built up their role as a student leader. (SAU)

A parent talk of multi-pathways was organized and more than 50 parents joined
the talk. During the summer holiday, about 10 F.3 and F.4 students will join
the Innovation camp organized by CoCoon Foundation to learn different
entrepreneurial skills, propose their start-up plans, discuss with mentors from

different companies and visit different companies. (CGU)

The fine tune of 1P1M policy, the time requirement of each CCAs was shown
in the school notice for reference. However, due the frequent cancellation of
CCA meetings, the usefulness of this information could not be evaluated.

(CCAU)
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Reflections:

1. To help students practice TKPSS core values: “love and care” and “perseverance”

--- To take care of oneself and love others

1.1

1.2

1.3

1.4

1.5

1.6

1.7

1.8

Class Teacher: Activities concerning other three core values will also be

arranged. (SAU)
Class Teacher: The existing arrangement will remain in the coming year. (SAU)

Shining Hearts: All the activities will be continued in the coming academic

year. (SAU)

The rest of the counselling groups will recruit new participants and the

activities planned this year will be run in the coming academic year. (SAU)

The S2 Volunteer programme (cancelled this year due to class suspension)
would be rerun next year and encourage student leaders from different classes
to organize similar programme for their classmates. Mentorship programme
by the senior form students on F.3 subject selection could be introduced in the
future to promote ‘love and care’ between senior form and junior form

students. (CGU)

Google form will be sent to students to collect the evaluation of their balancing

of school life at the end of the school year. (CCAU)

Hope that the scheduled activities could be commenced one by one in a

balanced school day among students and teachers in the coming year. (CCAU)

Hope that more groups could be invited to participate in voluntary work or

assistance in school function. (CCAU)

2. To help students practice TKPSS core values: “love and care” and “perseverance”

--- To cultivate perseverance to meet challenges in life

ETH



2.1

2.2

23

More students should be encouraged to join the different workplace
programmes offered by Cocoon and Build King Construction company to
broaden their horizon and learn from real working environment. More

internship opportunities should be explored. (CGU)

More pilot groups could carry out the Grit programme in the coming year.

(CCAU)

To explore the possibility of continuing the Grit programme even during class

suspension (e.g. using online platform). (CCAU)

To optimize the functions of “Student Development Framework™

3.1

3.2

33

3.4

3.5

3.6

Great diversity observed in planning their own timetables and self-reflection.
Starting from UT, office staff was responsible to check F.1 student’s handbook.
Reports were given every school day for class teachers as follow-up materials.

(SAU)

F.1: It is about to use present arrangement while fine-tuned adjustment will be

made. (SAU)

F.2: Select Pilot class to implement F.1 specific arrangement in order to

continue the established habit of students. (SAU)

Continue to provide focused trainings for the prefect leaders and seed prefects
to strengthen their skills in leadership, organizing activities and conducting

reflection. (SAU)

Prefect leaders continue to in charge of activities for prefects as well as the

whole school. (SAU)

The F.5 and F.6 counselling programme should be refined. More useful

information and tools should be introduced and provided to class teachers.
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Trainings on individual and group counselling should also be provided to class

teachers. (CGU)

3.7 Google form will be sent to students to collect the evaluation of their balancing

3.8

of school life at the end of the school year. (CCAU)

To explore the possibility to encourage more groups to have online CCA

during class suspension. (CCAU)

To provide diverse and appropriate opportunities for students with different

aspirations and abilities so as to help them lead a balanced and quality school life

4.1

4.2

43

4.4

4.5

4.6

4.7

4.8

Class association members will be required to apply what they have learned

from the student leadership training programs in their daily work. (SAU)

Shining Hearts: As the current situation is still unstable and unexpected, there
is still a lot of uncertainty of planning and organizing the activities in our

program. (SAU)
Shining Hearts: It is necessary to reduce the number the mentors. (SAU)

Shining Hearts: All the activities we have planned will be done in the coming

academic year. (SAU)

Continue to increase the exposure of prefect leaders in whole-school events to

build up their confidence. (SAU)

Monitors: Continue to build up their role as student leaders, strong support

from both class teachers and form liaisons of S.A.U. will be offered. (SAU)

Monitors: Duties are assigned to assist their class teachers in managing the

discipline of their class. (SAU)

More university visits should be organized to help students gain up-to-date
information and broaden their horizons. Pilot scheme of career guidance for

SEN should be implemented. (CGU)
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4.9 The fine-tuned policy will also be conducted in the following year and

evaluated. (CCAU)
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¥ Financial Report

THE IMC OF TIN KA PING SECONDARY SCHOOL

BALANCE SHEET AS AT 31 AUGUST 2020
(Ref. Nos. 79 - 89 in Annex 3B)

Statement 17

(Page 1 of 3)

31/8/2019
$

6,846,892.14

15,634,654.59
1,705,212.36

1,991,509.20

19,331,376.15

26,178,268.29

10,000.00
148,000.00
93,106.05
39,563.14
328,659.87
433,806.40
204,959.63

1,258,095.09

1,353,975.07

2,936,362.05

986,201.75

ACCUMULATED FUND (as per Statement 16)

NON-RECURRENT AND CAPITAL GRANTS FOR BUILDING

NON-RECURRENT AND CAPITAL GRANTS FOR
FURNITURE AND EQUIPMENT

FURNITURE AND EQUIPMENT GRANTS UTILIZED

TRANSITION FURNITURE AND EQUIPMENT GRANT /
COMPOSITE FURNITURE AND EQUIPMENT GRANT
AND OTHER GRANTS UTILIZED

TOTAL

RESERVES AND FUNDS
Gratuity Reserve Account (as per Statement 5)
Set-up Fund Account (as per Statement 14)

School's Furniture & Equi; A t (as per 15)
Scholarship Fund Account - Honorary Principal Chan Kin Hung
Scholarship Fund Account - Loletta Kwong Yeung

Student Union Fund Account

Alumni Association Fund Account

Student Smart Card System Fund Account

Fund Raising for Enhancement of IT Infrastructure

Tin Ka Ping Foundation Account

TOTAL RESERVES AND FUNDS

SURPLUS RETAINED
Grant Accounts in EOEBG
(as per Statement 3.1)

Salaries Grant (School Section) (as per Statement 4.1)

Salaries Grant (Boarding Section) (as per Statement 4.2)

Teacher Relief Grant
(as per Statement 4.3A)

Teacher Training Grant - Special Education Needs (SEN)
(as per Statement 4.3B)

Grant Accounts Outside EOEBG
(as per S 4.4)

31/8/2020
$

Notes

16,663,024.12
1,584,702.36

2,084,831.14

8,400.00
143,000.00
103,376.77

43,166.37
664,093.20
471,096.40
167,361.33

6,805,064.64

20,332,557.62

2,483,079.65

2,747,974.94

27,137,622.26

1,600,494.07

Note: The net total surplus of all government grants should be represented by cash (at bank and in hand) and/or other current assets for
Government Funds. To facilitate audit purpose, a fund reconciliation should be provided in the Notes to the Financial Statements (Statement

18).

(to be continued)
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THE IMC OF TIN KA PING SECONDARY SCHOOL

BALANCE SHEET AS AT 31 AUGUST 2020
(Ref. Nos. 79 - 89 in Annex 3B)

Statement 17
(Page 2 of 3)

31/8/2019
$

3,052,495.23

8,329,034.10

673,367.83
5,720.00
60,000.00
1,529.32
98,569.51

839,186.66

Others
Mortgage Interest Subsidy Scheme Account (as per Statement 6)
Other Charges: Income and Expenditure Account / Per Caput Grant
Account (I) (as per Statement 7)
Non-Recurrent and Capital Grants for Building and Furniture
and Equipment Account (as per Statement 8)
Employer's Contributions to PF/MPF Scheme for Non-teaching Staff
(School Section)(as per Statement 9)
Employer's Contributions to PF/MPF Scheme for Non-teaching Staff’
(Boarding Section)(as per Statement 10)
Capital Reserve Fund (1) - Subscriptions: Income and Expenditure Account
(as per Statement 11)
Capital Reserve Fund (2) - Sale of Textbooks Account (as per Statement 12)
Capital Reserve Fund (3) - Approved Collection for Specific Purposes Account
(as per Statement 13)
(Please list out other grants / funds with surplus balance as at
31 August 2020, where necessary)
TOTAL SURPLUS RETAINED

LONG TERM LIABILITIES
Loan originally contracted (Please provide details)
Less: Amount repaid to date (Please provide details)

TOTAL LONG TERM LIABILITIES

CURRENT LIABILITIES

Salaries Grant Received in Advance

Grants Received in Advance

Alumni 25th Anniversary Dinner Party Fee Received in Advance
Tuck Shop Rental Deposit Received

Accounts Payable to EDB

Sundry Creditors

TOTAL CURRENT LIABILITIES

36,604,584.14

31/8/2020 Notes
$ $

3,272,179.33

52,470.52

11,636,317.33

738,252.42 17

60,000.00
126,659.37 18
516,160.21 19

1,441,072.00

TOTAL 41,815,505.66

AR R R R R R RN R N R EE Y

(to be continued)
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Statement 17

(Page 3 of 3)
THE IMC OF TIN KA PING SECONDARY SCHOOL
BALANCE SHEET AS AT 31 AUGUST 2020
(Ref. Nos. 79 - 89 in Annex 3B)
31/8/2019 31/8/2020 Notes
$ $ $
FIXED ASSETS (AT COST)
18,951,514.59 |Buildings (including Major Repairs) 18,951,514.59
Additions during the year 1,048,769.53
20,000,284.12 20
7,226,753.70 |Furniture and Equipment (including T.V. sets, etc.) 7,226,753.70
Less: Write Off of Damaged Furniture and Equipment duly approved
by the Supervisor and endorsed by the IMC Committee of the School ( 446,558.78)
6,780,194.92
Additions during the year 357,143.22
7,137,338.14 21
26,178,268.29 |TOTAL FIXED ASSETS 27,137,622.26
INVESTMENT AT COST
- |(Market Value and details should be stated by way of Note in S 18) -
- |TOTAL INVESTMENT -
CURRENT ASSETS
88,414.85 |Stock of Books and Stationery 42,677.50
1,053.00 |Stock of School Uniform, etc. 2,504.00
- |Stock of Tuckshop Items -
Accounts Receivable from EDB - Employer's MPF Grant Receivable from EDB
990.84 | for2018/2019 Accounts 990.84
- |Prepayments 18,130.00 22
- Sundry Debtors 47,736.90 23
63,825.00 [Utility Deposits - 63,825.00 24
Bank Fixed Deposits: / %}‘\\5 %}
76382274 | Gowt. Funds (*(FOR" IDENTIFIR AT, ) 764,917.28 25A
957,787.41 | Capital Reserve Funds (1) (Qb PURPOS[S ': 959,613.13 25B
Cash at Bank: E‘——\ "_'o““ 7
5,269,464.58 | Govt. Funds 8,424,694 .83 26A
3,270,957.43 | Capital Reserve Funds (1) 4,316,784.92 26B
10,000.00 |Cash in Hand 10,000.00
10,426,315.85 I TOTAL CURRENT ASSETS 14,651,874.40
DEFICIT ON SALARIES GRANT ACCOUNT
- |- Teaching Staff @
- |- Supply Staff 26,009.00
- |- Teaching Supporting Staff =
- 26,009.00
DEFICIT ON CAPITAL RESERVE FUND (1) - SUBSCRIPTIONS : INCOME &
- EXPENDITURE ACCOUNT (as per Statement 11) -
36,604,584.14 TOTAL 41,815,505.66
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2019 AT CREHAMRE

1. EERHETS 2 e ERE -

RE A EGEE S ER
HET R 100% 78.6%
7 f) 100% 86.2%
R 100% 80.8%
R 99.2% 90.7%
2.~ BETRIEUS 34l Bk ¢
= AALEBIEE ST
BT R 89.8% 52.4%
HrSRE 83.1% 56.3%
3. i 50%E DL FERAE VS 4 4Dl BRGERIRIB AT ¢
ySAE| AR E AR 2B BE ML
X 56.8% 46.8%
¥ ~ gt MBS 64.7% 44.5%
v 62.1% 53.0%
h B FESE 83.9% 39.0%
hEREEST 58.5% 29.6%
LR 77.5% 47.2%
¥ 50.0% 38.1%
=G e e 57.1% 30.1%
ERHE 61.9% 39.2%
B2 73.7% 39.9%
(MEERHT)
BB 84.2% 59.6%
(REEERTE )
V=1 100% 10.3%
L 60.6% 49.8%
HRE 50.0% 26.0%

AREFTATRE R 4 el ERYE (b s it a0 -
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2019 4EHRSEIEA-EFENR
78.6%E2 A4 AETTF S AR E A\ B IR 2 p4E (Biz R HES 3322 ) s #
AaR - R —EZEEERH RS 2 SRELL_ERER) - 38R 35.0% -

o B2.9%ERAEIEHUREE R S THA AR EESE » Hor 73.5% ] E2fE Y £ - 2R AT 3R
B2 o

Public Exam Results 2019

1. Passing percentage (at Level 2) of major subjects:

Subject TKPSS Hong Kong average
English Language 100% 78.6%
Chinese Language 100% 86.2%

Mathematics 100% 80.8%
LS 99.2% 90.7%

2. Percentage at Level 3 or above of English and Chinese Language subjects:

Subject TKPSS Hong Kong average
English Language 89.8% 52.4%
Chinese Language 83.1% 56.3%

3. Subjects with over 50 percent of students at Level 4 or above include:

RE ARE L 2EERL
Biology 56.8% 46.8%
BAFS 64.7% 44.5%
Chemistry 62.1% 53.0%
Chinese History 83.9% 39.0%
Chinese Language 58.5% 29.6%
Economics 77.5% 47.2%
Geography 50.0% 38.1%
ICT 57.1% 30.1%
Liberal Studies 61.9% 39.2%
Mathematics (Core) 73.7% 39.9%
Mathematics (M2) 84.2% 59.6%
PE 100% 10.3%
Physics 60.6% 49.8%
VA 50.0% 26.0%

The percentages are substantially higher than the Hong Kong average.

2020 S6 Student Further Studies
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*  78.3% of our graduates met the admission requirements for local universities (Core
Subjects+1 best Elective Subject at ‘3322+2’or higher attainment), which was higher
than that of Hong Kong schools (37.3%).

*  84.2% of our graduates received JUPAS offers. Among them, 75.2% successfully
received university-degree courses’ offers.

2018-2019 FEAERMEEE) TS HIERTH

Awards obtained in inter-school competitions during 2018-2019
FftgE (2018-2019 FEFE/A R ELESESSIH H 44 5% )
Appendix — 2018-2019 Award List for Inter-School and Public Competitions

F2TH



Bt BBy S EE Participation in Co-curricular Activities (CCA)

1. i mE YR E - Types
fiak 8] CCA £ H Types

E& 4 Academic 16
S B ROHEE)H PE 11
AR BESEEE Performing Arts 8
ill B 2 Bk 5 HE Services 9
L #¥H Hobby 5
EA&4E Spirituality 1

ZE%¢ Total 50

2. = RS R EESE - A AR B AR 2R
s R EEN4EE;  School-wide or form-wide learning activities
for S.1t0 S.3 & S.4 to S.7 students by subjects in different learning areas:

SRS Learning Activities

gl Total

th—
Fr
S.1to
S.3

R ~ th—AVEACERSR e ~ (IR
PEEE ~ LIRS CEEREEE - BADARE - B4R
A HEFEVEE) ~ A — BB TR
f2 ~ Interclass Speech Arts Contest ~ [ @ -
K - BB ELERAR ~ Bl - &
J& ~ HPEESALHEOKARERE ~ FEERITAL ~ 1)
HREREERITT TAEYT ~ I RHRLEE ~ 23k
XRMINEEL ~ IR ESCREC SRR ~
FEOLBHEREEE ~ P3O UERELEE - -

Reading Enhancement Period, S.1 Discipline
Training Camp, Inter-house Quiz, Inter-house
English Debate Contest, Pre-exam Revision,
School Culture Day Preparations,

S.1 Summer English Bridging Course, Interclass
Speech Arts Contest, Athletic Meet, Swimming
Gala, Courses for Maths Competition, Academic
Week, Books Exhibition, Pass-it-on Chinese
Culture Promotion Ceremony, Chinese Culture
Prince, Junior Form Speech Arts Workshop, S.1-
3 Science Competition, S.2 Excursion Day, S.1-
3 Woice Dubbing Competition, S.2 Choral
Speaking Competition, S.1 Public Speaking
Competition

21

thg
ZFErh
7N
S.4to
S.6

JHEARFEE ~ (HIRMEIEELE « T AEYIRIER S
HEE ~ PRSP EI NSRS
A~ PR ~ AR EREEEE ~
km RS ~ SANRE - PSR R L
F5 il - ISR TE] - TR

18
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HRECCRIEL ~ Bl ~ Fhe ~ hEEsb
FOKAREAS ~ S HECCRITEST ~ d Toskdatam
L%

Reading Enhancement Period, Inter-house Quiz,
S.5 Biology Field Camp, S.5 Geography Field
Trip, S.4 Mainland Cultural Exchange,
Academic Talks, Inter-house English Debate
Contest, Chinese Debate Contest, Pre-exam
Revision, S.4 Interclass Debate Contest,
Athletics Meet, S.4 Arts New Experience
Scheme, S.4 Prose Writing Class, Academic
Week, Book Exhibition, Pass-it-on Chinese
Culture Promotion Ceremony, S.5 Debate
Contest
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3. BB > th—2h =FIp RN > B4 S EBUEEINYF T
Students’ Participation in external events in 2019/20.
h—Ffh= R EEE VAN
S.1t0oS.3 S4to0S.6
T RERE 44 Hong &) 80 A
Kong Schools Music
Festival
AR IERED Hong 32 (20 )
Kong Schools Speech Chinese — 20
Festival — =
F (88 AZK)
English — 88
& BEFEIEIET Hong 0 A Students
Kong School Drama
Festival
B EEINET Schools 0 A Students 9 A Students
Dance Festival
AR e R R FL R 180 A_Students 100 A_Students

Hong Kong Schools
Association inter-school
competitions
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B AR BB 2% 2 Physical Development
BEBRESE 4 Physical fitness scores

B4 14 5% Boys at 14 3.37
774 14 5% Girls at 14 3.98
B4 15 5% Boys at 15 2.83
74 15 5% Girls at 15 3.05

B2 A B Re EAE s T H AT IS 0 P9 0 8

B4 1475% A 145% FA4 155k A 155k

B8 A B e B PN U] 132 #[E Percentage of students whose weight is within the normal
range

HooEe /%
B4 14 5% Boys at 14 59.65
24 14 5% Girls at 14 83.33
54 15 5% Boys at 15 61.90
74 15 5% Girls at 15 90.28
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ARG E PR i ] A S E

B4 145% AR 145% B4 158 2R 1SR

BRR R EEEETEIA9EAE E1E Major Concerns in Future Development

Major concern I:

To

create a caring school environment and provide more support to maintain

students’ well-being; encourage students to live a life with goals by offering them
pertinent opportunities

1.

2.
3.

To help students practice TKPSS core values: “love and care” and
“perseverance”.

To optimize the functions of “Student Development Framework™.

To provide diverse and appropriate opportunities for students with different
aspirations and abilities so as to help them lead a balanced and quality school
life.

Major concern 11 :

Address students’ different learning needs and create space for them to succeed in
SDL*

1.

Evaluate the distribution, amount and efficiency of existing tests and
assignments; integrate and regulate the “Test Driven Learning” policies and its
implementation.

Promote the making of subject-based self-study materials; reinforce students’
self-learning by providing them with appropriate and effective materials.

Watch over the balance of activities and classroom teaching and learning during
school hours; make adjustment whenever necessary to keep the balance.
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