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School Mission

Founded by the Tin Ka Ping Foundation, our school upholds the ideal of whole-person
education and puts it into practice. We provide a holistic and balanced curriculum infused
with instructional programmes, guidance services, co-curricular activities, and civic/life
education programmes to shape students into lifelong learners with sound values and good
habits.

We believe education is noble and students are teachable; we value the importance of every
student and we place their pursuit of learning as our primary concern. We unite efforts from
our staff, who respect, care, and support one another, to demonstrate the shared beliefs and
values. They have fostered a deep sense of belonging to the school, where modest ethos,
rigorous standards, and unity from school members are valued. Moreover, we promote
professional development of our staff, an essential part of the teaching-learning synergy and
key to fulfilling our commitment.

We cater to students’ capabilities and interests by providing fine-structured lessons and
activities aided with audio-visual materials. We commit ourselves to enhancing students’
potential, motivating them to become self-learners and developing their passion for learning;
the prerequisite for a lifelong learner. We integrate discipline with counseling on the basis
of conducive teacher-student relationship and with collaboration from parents, to encircle
our students with love, care and guidance. Though our academic standards and code of
conduct are rigorous, students will find their campus experience enjoyable above all.

We deem co-curricular activities part of the curriculum/students’ learning experience and
launch activities for students’ overall well-being, at the same time withstand the world’s
degenerating values and practices.

We address the demands of the changing world; we provide diverse life/civic education
lessons, along with morning and weekly assemblies, to facilitate students’ character
development and habit formation, and furthermore, to deepen their love for their homes and
the country. We look forward to seeing our students become ambassadors of Chinese
culture, citizens with global outlook, and leaders of their generation.
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RMIBER School Profile

B KM General Information
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Tin Ka Ping Secondary School was founded in 1994 by the Tin Ka Ping Foundation, with
Dr. Tin Ka Ping, the distinguished entrepreneur in Hong Kong, as her founder. Dr. Tin has
been an ardent advocate and supporter of education, particularly in teacher education,
elementary education, and moral education.

School type: Aided grammar school, co-educational

School Supervisor: Mr. TIN Wing Sin Principal: Dr. YUEN Pong Yiu
Commencement of operation: 1994 Area: 7,000m?

Classrooms: 30 Special rooms: 18 Playgrounds: 2

ERE® School Management

R4 FH T A EE, SBA has been implemented since 1994.

NIRRT

W@ 4H & Constitution of the School Management Board

K8
YiHES [E|HS N . N AL
ER | pe | xe | s | ke | DOA
Mambers | Sponsoring . .| Independent
Body Principal | Parent | Teacher | Alumni individual
FFE Year
11/12 3 1 1 1 1 6
12/13 3 1 1 1 1 6
13/14 3 1 1 1 1 6
14/15 3 1 1 1 1 6
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RMZEAE Students

MEARAEM Classes

* 2014/2015 £F /& A 4R [ 58 1 DE G 8 H R 224 N (B 41 L ETHEEN) T
* The number of the classes and students in 2014-2015

&l h— | B | Hh= | U | A | s a8y
Level S.1 S.2 S.3 S4 S5 S.6 Total
18 Classes 4 4 4 4 5 5 26
&l h— | B | = g | A | HR aagy
Level S.1 S.2 S.3 S4 S5 S.6 Total

54 N1 Boys 56 63 53 50 78 81 381

24 NE Girls 80 77 92 92 88 95 524

Total

136 140 145 142 166 176 905

(01/09/2014 A 22 A\ %y, Admitted on 01/09/2014)

B4HHER Attendance rate

4RI Level | HfFE3% (%)Rate
f— S.1 100
i 8.2 100
= S.3 99
Py S.4 98
$17 S5 100
75 S.6 99

EREAEHPHEERE 99%
The average attendance rate is 99%
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B4 ALIER Academic promotion

th =Ff}hpY © Proceeding from S.3 to S.4
12-13  100%
13-14  100%
14-15  100%

th =F41P0 S.3 to S.4

100%
50%
0%
12-13 13-14 14-15
ERE / Year

B4 HER Pathways of S.6 graduates

FONEETTRIE SL1%TEE A EL SRR - 32.4% T S8 A EIIEL I ERAE
0.6% (258 HoAth /AL - 8.0%EEH » 4.0% ESMITTEE - 0%5EZE - 4.0% F HUA
B -

Degree — 51.1%j;

High Diploma or Associate-degree — 32.4%;

Other courses — 0.6%;

Repeating S.6 — 8.0%);

Study aboard — 4.0%j;

Employment — 0%

Others — 4.0%.
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AN FEErc 2 4E Dropouts

S5l NE
Level Number of students
f1— S.1 1
i S.2 1
= S.3 6
g S.4 5
17 S.5 3
175 S.6 0
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RMBIEET Teaching Staff

BEPERE Qualifications

1.
2014-2015 FEEARKZEIEH (4mdHl A8 ) & 57 A H
A4%FE EE EErsk bl FERE > 56N BELEMFEA A -
Qualifications of our teaching staff
There were 57 entitled members of staff in 2014-2015, with 44%
having a master or above degree and 56% a bachelor degree.
T ES RS E A E SEE Qualifications of our teaching staff
60
40
%
20
0
a2 = DL _F / master or above 22 / bachelor

2. EREESESRBEIHE e Ry 95%.

95% of our teaching staff have received relevant professional training.
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BB &E Teaching Experience

4F Years 0-4 5-9 i 10
over 10
Btk % 15 15 70

ZEB XS (Teaching Experience)
m ETEE (%)

70 -

60 -

50 -

40 -

30

20 -

10

0-4 5-9 =10

4F (year)

HEME X BB (2014/15) Teachers’ professional development

1 EEEFEN - HENS B EE R AV
QEHEEY =3970 /N
PN S B R S YT B = 61 /NI
Total hours that teachers spent on professional development in 2014/15 =
3970 hrs
Total hours one teacher spent on professional development in 2014/15 = 61 hrs
2. FFREFN > WESBFRHEEREERIIGY
65 /|\HE
Total hours the Principal spent on professional development in 2014/15 = 65
hours

3. TERSEMER > 35 A B SUEEE SR T T E L $450.00

%8 H



The budget for teachers’ continuous professional development in 2014/15:
$450.00

TEREEN - LA B2 B EE RS TN Y B EH
$27,111.40/62 A\ =$437.28

Actual expenditure on continuous professional development of one teacher
in 2014/15: $27,111.40/62 A\ =$437.28
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RMIHYBREAZ Teaching and Learning

BRERE LR BE® School days

1.

f—ZEp =B FIE EERHE 1910

School day for S.1 to S.3 students : 191 days

h— B =B B R e I E R H & 21 H (B4
H— &R AR AR IS ~ T AR S R NN SR AR T P
DEREIE LR R BE Tl ~ IEEa H ~ RIS ENH %)

Activity days (school-wide or form-wide) for S.1 to S.3 students: 21 days
(including the S1 Discipline Camp, CL Base Group Training for S.2
Students, School Picnic, Athletics Meet, Inter-class Singing Contest &
Christmas Celebration, School Dedication Day, Open Day and Post-exam
Activities Days)

h— = =R\ B2 T HENRE

Teaching hours on each of the eight Key Learning Areas for S.1 to S.3 students

INCE T AEBARLE ST Lessons  FIAYLL /
Eight Key Relevant subjects Percentage
_LeamingAreas

PEEECHE H BRE SC+ i 21+3 19.5
Chinese Language Chinese Language +
Education Putonghua

&g FERE L 24 19.5
Engllsh Language English Language
Education
BERH B 17 13.8
Mathematics Mathematics
Education
FIEHHE GrERIE 14 11.4
Science Education  Integrated Science
FHEE FEF+D&T+HL 4+2+2 6.5
Technology Computer Literacy +
Education Design of Technology +

Healthy Living

BN~ HERAX AJEHEHE R+ 3+2+2+2+10+2 17.1
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BB
Personal, Social
and Humanities

S+ S R
Life Education + History
+ Chinese History +

Education Geography + Liberal
Studies + Economics
£ ThE g BB ET+Z % Visual 5+4 7.3
Arts Education Arts + Music
By #85 Physical 6 4.9
Physical Education
Education
ZE&7 © Total: 123 100
ch—E =4k MRS E Sk
Teaching hours on each of the eight ey Learning Areas for 5.1 to 3.3 students
20 -
18 -
16 -
14 -
12 -
10 -
g -
6 -
4 -
>
0 ‘ ‘ ‘ ‘ ‘ — ‘
% P & ¥ S N
& & >
& @
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S 4 BWE R Students’ Reading Habits

Ak =Sy

B4 R FEERPEZC Frequency of Borrowing Reading Materials by Students

2014-2015 _FE21H(03/09/2014-19/12/2015)

1A-3D 4A-6E ESU
- E | 0% 0% 0%
W EHI—R 5% 3% 4%
A—=x 24% 16% 20%
FHVR—RK 59% 60% 61%
S 9% 18% 12%

2014-2015 T E2$H(26/01/2015-29/05/2015)

1A-3D 4A-5E 2%
FE—RELLE | 0% 0% 0%
FMEE—X 5% 3% 4%
H—= 16% 11% 14%
BHVR—XK 45% 54% 48%
AR 33% 30% 32%

2014-2015 424F(03/09/2014-29/05/2015)

1A-3D 4A-6E 2%
FE—XELLLE | 0% 0% 0%
W EIH—X 4% 2% 3%
BH—XK 19% 8% 13%
FHVR—RK 68% 68% 68%
AR 7% 21% 14%

SEfEHREY 6443

BE#B Integrated Education

ARG EE/ NMIFE LA EEN L  BiEREE RS L HEER KRR
APl SHEME ISR AR R R LR ISR E RS - /NHAISR - IIEEED S - $ETH AR
PEFEBENEE - (B TTHWEES - WEIM TR AR E A4S -

We have an Inclusive Education Unit to facilitate the pertaining work in a whole-school
approach. We help the SENs integrate into campus life by enhancing their learning capacity,
social skills, etc. The work includes evaluation by the educational psychologists from the
EDB, a tailored study plan for students in need, group training, peer counseling, and so on.
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TERTER (R E

Major Concerns (Achievement and Reflection)

Major Concern (1) : To Enhance the Self-Improvement Mechanism by Seizing the

Opportunity of External School Review (ESR)

Achievements :

1.

Organization of the planning and implementation of SSE to facilitate the looping

of School improvement cycle through the P.1.E. mechanism

e Through the implementation on the P. I.E. mechanism, school units were well equipped
with the concept of the school improvement cycle which was revealed in most of the
minutes of the school units and the formulation of School Development Plan at school
level and Annual School Plan at unit / subject level on the ground of various internal
surveys and reviews.

Analysis of the data from SSE surveys

e Analysis of the data from SSE surveys were well conducted. The ESDA platform
developed by the EDB facilitated a systematic analysis of the data.

e The data were useful to plot the current situation of the school. This also greatly helps
formulate the School Development Plan (2015-2018).

» Sampling size of students’ survey was enlarged and thus reliability of the survey was
ensured.

Support to the implementation of ESR
3.1 Administrative support to the ESR

* An electronic platform has been successfully established. The running of the platform
during the ESR were smooth.

» Information Technology Unit and clerical staff in the school office rendered remarkable
support in IT matters and administration work during the ESR.

3.2 Familiarize staff with the procedures and quality standards of ESR

» Briefing sessions on ESR were well attended.

e Faculty grasped firmly the procedure of the ESR through :
1) Briefing sessions held by EDB and the school
2) SD Days and Staff Meeting facilitated the discussion on various matters concerning
the ESR
3) Relevant documents on ESR were disseminated to staff members
4) Experiences from other schools received recent ESR have been channeled to the
faculty.
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3.3 Smooth running of the ESR

» Different meetings, interviews and lesson observations during ESR were well arranged.

e Information flow during ESR was smooth. Teachers concerned were well informed of the
progress of the ESR and appropriate feedbacks could be made in meetings and interviews
with the ESR Team.

o Students and parents were in good coordination with the school and earned appreciation
from the ESR Team.

e School’s performances were highly positive as revealed in the ESR Report received in
July 2015.

Reflections/Recommendations

1.

Organization of the planning and implementation of SSE to facilitate the looping of School
improvement cycle through the P.I.E. mechanism

» Stakeholders’ Survey: several teachers’ questionnaires have not been collected. Views of
part of teachers were not taken in account. Questionnaires from students and parents were
collected properly and the responses were encouraging. It was suggested that a special
session for teachers to fill out the questionnaires should be arranged to avoid delay of
delivery.

» Aweb-based electronic questionnaire should be produced to accommodate different needs
of the school stakeholders.

» Dates for handling surveys should be clearly demarcated in the School Calendar in order
to avoid clashes and confusions.

Analysis of the data from SSE surveys

* An analytical framework should be developed to keep track of the school improvement
trend.

Support to the implementation of ESR
3.1 Administrative support to the ESR

e Minutes of a number of units / subjects were not in good form. It is suggested that
minutes of units / subjects should be well signed by relevant parties for confirmation and
be scanned once a year in summer vacation for proper storage.

3.2 familiarize staff with procedures and quality standards of ESR.

e Interflow with schools have received recent ESR should be held to facilitate the
preparation of the ESR.
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Major Concern (I1):  Enhancement of Constructivist & Cooperative Learning (CCL)

Achievements:

1.

Implementation of Constructivist & Cooperative Learning
1.1 Curriculum review and reform

®  Teachers’ sharing was conducted weekly within subject panel during the common
free periods to explore room for improvement.

®  Curricula of Chinese, English, Mathematics and Liberal Studies were reviewed and
reformed. The four major subjects have made different progresses in the reform.

1.2 Using CCL in lessons

®  The teaching frameworks and teaching materials for CCL were adjusted and
amended.

®  Teachers used CCL in around 50% of their lessons. Teachers got better
understanding about how students think and hence were able to devise
corresponding instructional strategies to tackle.

®  Since preparation of CCL materials is extremely time-consuming, teachers
commented that they did not have time to prepare LFPs; preparation of pre-lesson
worksheets was often in great hurry. Resources are still needed for preparation of
LFPs in systematic ways

Reflections and recommendations

Since the curriculum reform is a huge project and takes a lot of manpower, time and
experience to optimize a school-based curriculum, teachers’ training will continue next year.
Pre-lesson preparation requires students take more time to think over the concepts to be
learned, and hence is effective in enhancing their learning. Learning is most effective where
learning frameworks and learning difficulties are identified and utilized to design the
pre-lesson worksheets.

CCL promotes thinking and, through interaction and pre-lesson preparations, students think
more/deeper and hence higher-order thinking is fostered. More could be done on promoting
thinking habits, for this is one of the most important learning tasks.

CCL leads to insufficient teaching time or tight teaching schedule, yet the situation is a bit
better when pre-lesson worksheets are given so that students have prepared for thinking in
advance. More time can be spent on thinking instead of understanding those trivial concepts.
Subject panels and seed teachers should take the initiative to encourage and facilitate CCL
application in their subjects. They should train others to use CCL.

Pre-lesson preparation is highly recommended in order to foster self-directed learning.
Curriculum reform needs a lot more manpower.

Teachers’ Professional Development in Constructivist and Cooperative Learning
2.1  Provide subject-based training to seed teachers and conduct lesson preparation as well as
experience sharing sessions for subject teachers

®  Subject-based trainings were provided to S1 and S2 teachers in four major subjects
(Chinese, English, Mathematics, and Liberal Studies). Trainings were positively
commented and considered useful by the subject teachers.

®  On staff development days, time was allocated for CCL lesson preparation. The
sessions were positively rated and considered useful by the teachers.

®  Academic exchanges on CCL application were held during common free periods
instead of subject meetings. During the periods, teachers actively shared their
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ideas on lesson preparation. Teachers’ ratings were positive and the exchanges
were considered satisfactory.

2.2  Provide support (training and experience sharing) for preparation of learning facilitation
plans (LFPs)

®  Subject-based training was carried out during common free periods. Pre-lesson
worksheets were prepared, but due to the time constraints not many LFPs were
produced.

®  Support was provided by conducting lesson preparations with teachers under
appraisal. Before a lesson observation, the concerned teachers discussed their
lesson plan with CCL trainers, and the trainers gave them advice on instructional
strategies in applying CCL.

®  Support was given to S1 and S2 teachers in preparing LFPs.  Their ratings of
support for their LFP preparation are satisfactory.

2.3 Provide resources that enhance teachers’ teaching effectiveness

®  Extra human resources were provided for enhancing teaching effectiveness. Seed
teachers were assigned fewer lessons so as to put effort in developing pre-lesson
worksheets and LFPs. The deployment of human resources was considered
satisfactory.

®  There was no book purchase this year.

Reflections and recommendations

® The training on CCL is in good progress. A few seed teachers were trained, and their lessons
were found with high learning outcomes. Most of them grasped the CCL concepts well and
colleagues in S1 and S2 in general considered the training useful. They agreed that
pre-lesson preparation is important to students’ learning, thus more effort should be made in
pre-lesson preparations.  Subject-based training is effective and should remain the direction
of the training. Moreover, the seed teachers should shoulder more responsibilities in training
subject teachers for improving their proficiency in utilizing CCL.

® Colleagues reflected generally that time for preparing instructional materials was greatly
insufficient, rendering preparing LFPs and worksheets at the same time impossible. Ways to
provide teachers with sufficient time for preparation should be sought in the future, e.g.
continuing lesson preparation sessions in the coming Staff Development Days.

3. CL Base Groups
31 Form1l

®  Groups were successfully set up and grouping was tied in with the Discipline
Training Camp held in late September 2014.

®  Cooperation between group members was well maintained.

® Inter-class competition was designed to enhance student’s participation in the
Excellence Award Scheme.

® CCL survey in S1 was done in the post-exam period.

3.2 Form?2
® 2 pilot classes were implemented to promote Highly Effective CL Base Groups.
®  Training was successfully conducted in early October 2014. Evaluation was made
and received positive feedback in general.
® Buddy Scheme was implemented to strengthen the assignment collection.
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Performance varied in different classes.

® CCL survey and report have been successfully done in S2

®  The pertinent data and analysis report have been reported to class teachers for
further follow-up.

®  Current CL base groups are stable in general but lack of group dynamics.

® The Class Committee’s Work Manual has been produced and provided to class
teachers.

Reflections and recommendations

Class teachers’ roles and responsibilities should be further reinforced

CL elements and group dynamics should be enhanced in general

Class teachers should utilize the group dynamics in class management, including notice
board criteria, group regulations, group logos/slogans, monthly class committee meeting,
etc.

Assignment collection should be effectively implemented for all subjects in F.2.

The role of class teacher: it is recommended to add new action items concerning CL Base
groups and S1 camp follow-up into the class teacher work allocation form
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Major Concern (I11): Striking a Balance Between Conformity and Individuality /
Collective and Individual Development

Achievements:

1.

Promotion of personality development and pursuit of excellence --- Cater for

learner diversity

1.1 Some class teachers on the 2014-2015 appraisal list shared at the Form Meeting
and the result was satisfactory. (SAU)

1.2 Form liaisons worked closely with class teachers through Form Meetings and
daily communications. (SAU)

1.3 Focused trainings provided for the prefect leaders and the seed prefects enhanced
their leadership skills and abilities to organize activities; focused trainings
provided for the aspiring prefects equipped them with skills needed for
performing their duty. (SAU)

1.4 The performance of most monitors was satisfactory as evaluated by their class
committee. (SAU)

1.5 PE and Music teachers have retrieved the data so that students can be nominated
to participate in external competitions. (CCAU)

1.6 There is a continuous increase in the number of students participating in external
competitions. (refer to the prize list in the ‘Green Field’). (CCAU)

1.7 The number of co-curricular activities of some specific students is adjusted under
the communication of the members of Joint Committee on Student Affairs
(JCSA), class teachers and co-curricular activities teachers. (CCAU)

1.8 Training indicators are set in S1 training and LIVE training. Students can
recognize one-self strengths and weaknesses through teachers’ and peer feedback
and self-reflections. (SLTU)

1.9 Training activities are refined and focused. Students can have clear goals for
personal development in the field of leadership training. (SLTU)

1.10 More than 90% of the students show good participation and acquire the skills in
collaboration in all training activities. (SLTU)

1.11 Buddy scheme make a significant progress in the S1 discipline training camp
follow-up activities. 95% meet the standards and 56.3% have good and excellent
performance, presenting the most positive effect in past five years. (SLTU)

1.12 All S4 students and eighty eight S5 students received individual career counseling
co-organized by the HKFYG and TKPSS. Students could identify their strengths
so as to find their study paths. They were well informed of multi-pathways of
career choices. Group Career Counseling was first introduced to S6 students who
found it very useful and helped them make informed choices in the JUPAS
system. (CGU)

1.13 Career Planning programmes were strengthened to all levels. It led students to
build long-term vision and planning. (LEU)

1.14 This year, alumni sharing sessions were introduced in part of the curriculum and
lessons, so that students can have more information from the target speakers for
future reference. (LEU)
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Promotion of personality development and pursuit of excellence --- Optimize the
class teachers’ work

2.1

2.2

2.3

2.4

2.5

2.6

2.7

2.8

2.9

The trial teaching of class teacher periods by Form Liaisons went smoothly.
(SAU)

Class teacher periods run smoothly with much student’s engagement to promote
positive values. (SAU)

Double class teacher arrangement went smoothly. Both class teachers played to
their strengths and worked together to help student’s grow. They cooperated well
and utilized their expertise as well. (SAU)

Double class teacher system is arranged to provide sufficient guidance to students.
(SAU)

A self- reflection session for class teachers was scheduled and implemented.
(SAU)

With the survey results on hand, form liaisons initiated discussions with class
teachers about issues in their form and class. (SAU)

All class teachers were equipped with professional career workshop in one staff
development day. (CGU)

The stability of the assignment of class teachers, coupled with the steady
curriculum, enabling teachers to prepare life education lessons and make
improvements. (LEU)

There are more variations in the effectiveness of the life education lessons. Time
allocating for form assemblies increased steadily. (LEU)

2.10 Lesson observation of life education lesson has been implemented for three years,

the flow is smooth and the overall awareness has established. This year some
form one and six class teachers have done cross-form lesson observations. It
helped to facilitate the culture of peer learning. (LEU)

Promotion of personality development and pursuit of excellence --- Optimize the
student development course / system

3.1

3.2

3.3

3.4

3.5

3.6

3.7

3.8

3.9

Wind Instrument Class, a new music co-curricular activity, was set up
successfully. (CCAU)

There is an increase in the number of cases exceeding 1P1M (10 in 2014/15).
(CCAUL)

Selected co-curricular activities led by outside school tutors were evaluated in
CCAU meeting. (CCAU)

Review and evaluation in type and number of co-curricular activities was
completed. (CCAU)

Training activities outside campus are implemented in LIVE training. Students
have great achievements. (SLTU)

The student leaders training framework is fine toned and in tie with the school
data base system. Training objectives and indicators are clearly set. (SLTU)

S1 students are highly motivated in the S1 training and have great improvement
in the discipline training camp follow-up activities. (SLTU)

Professionals in different career aspects, medicine and psychology, were invited
to deliver career workshops to students. Organizations were invited to share
university life in Taiwan. (CGU)

Career Life Planning Lessons have been restructured in each form so as to carry
out different objectives and goals to different levels. (CGU)

3.10 Career Life Planning Grants have been optimized in individual and group
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counseling, Career Life Planning Curriculum, facilitating learning experiences
about work, and organizing school-wide career guidance activities. (CGU)

3.11 JUPAS seminars were held to help S6 students and all applications were achieved
before internal and external deadlines. (CGU)

3.12 Form assemblies, assemblies and life education lessons have reached a balance,
and the overall quality of all levels of the form assemblies could be properly
controlled. (LEU)

Reinforcement of students’ moral values --- Reinforcement of students’ moral values

4.1 The teaching materials of the core values in the resources bank are rich and
systematic, easy for class teachers to use. (SAU)

4.2 Teachers are willing to share their personal experience with students to encourage
their reflection and cultivation of positive values. (SAU)

4.3 Exhibition and competition was held and core values were reflected in students’
beautiful posters. (SAU)

4.4 586 students have achieved ‘active participation’ in co-curricular activities, which
can reflect their improved sense of responsibility, perseverance and care. (CCAU)

45 100% S1 leaders fully agree buddy scheme help in adaptation and build up
bonding within class and S2 seed leaders. Students confirm and exhibit the power
of collaboration and show care for the others. (SLTU)

4.6 Students were equipped with positive studying and working attitudes in Career
Life Planning Programs. (CGU)

4.7 Using more forms assemblies is better to maintain the sustainable development
and the usage of good speakers in the future. Most of the guest speakers or
organizations were able to fulfill our school requirements in introducing the
moral value to students. (LEU)

Reinforcement of students’ moral values --- Widening students’ horizons

5.1 Student Union has organized inter-school oral practice, band show and singing
contest. (CCAU)

5.2 Student Union has co-operated with Life Education Unit to organize fund-raising
events for different charities. (CCAU)

5.3 Student Union has completed the interflow visit with students from Yan Oi Tong
Tin Ka Ping Secondary School in the post-exam period. (CCAU)

5.4 Participants in LIVE training have joined various kinds of activities outside
campus. Having opportunities to interview with the leaders in work places,
initiating volunteer work, communicate with tourists. Students have showing
extremely positive feedback and showing great progress. (SLTU)

5.5 All S4 students joined class-based career visits in government sectors and private
organizations. Job shadowing was also promoted to senior form students. (CGU)

5.6 News sharing period: some class teachers would select appropriate current affairs
as discussion topic, so students benefit a lot. (LEU)

5.7 This year, the "Headline News bulletin board” was continued to use to enable
students to focus on headlines. In September and October, we posted news about
the Hong Kong Umbrella Campaign; and in May, because of the earthquake in
Nepal, we used bulletin board to post news to attract public concern. It helped to
fund money to the needy. (LEU)

5.8 This year, about seventy students won various awards in the Volunteer Movement.
(LEV)
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Reflections:
1.

Promotion of personality development and pursuit of excellence --- Cater for

learner diversity

1.1 Continue to provide focused trainings for the seed prefects to develop their skills
in leadership and planning activities. (SAU)

1.2 Continue to provide focused trainings for the prefect leaders to strengthen their
skills in leadership, planning activities and conducting reflection. (SAU)

1.3 Continue to provide focused trainings for the aspiring prefects to boost their
morale as a prefect and equip them with the skills needed for performing their
duty. (SAU)

1.4 Opportunities should be given to prefect leaders to in charge of activities for
prefects as well as the whole school. (SAU)

1.5 Continue to build up the important role of monitors, form one monitors will be
offered support from both class teachers and form liaisons of SAU. Duties are
assigned to assist their class teachers in managing the discipline of their class.
(SAV)

1.6 Strong emphasis should be put on praising monitors who perform satisfactorily
and act as role models. (SAU)

1.7 The data base of students’ talents should be accumulated continuously. (CCAU)

1.8 More assistance should be given to students in planning personal co-curricular
activity development. (CCAU)

1.9 More encouragement to students to participate in different competitions should be
offered. (CCAU)

1.10 Positive feedbacks are gained from various programs. Students have clear goals
to work on, making progress and promote peer cooperation as well. The training
programs help students to build up positive personality. Suggested to practice in
other training programs. (SLTU)

1.11 All career teachers could be further equipped with individual and group
counseling skills so as to keep abreast of the local and overseas career paths and
students’ needs. (CGU)

Promotion of personality development and pursuit of excellence --- Optimize the

class teachers’ work

2.1 Maintain the application principle of class teacher period in order to provide
sufficient lessons for junior class teachers. Emphasize the application principle of
the class teacher period. (SAU)

2.2 Encourage class teacher to utilize the class teacher period. (SAU)

2.3 Trial teaching of class teacher periods by form liaisons will continue, serving as a
bridge between SAU and class teachers, for getting the picture of planned class
teacher periods and paving the way for future lesson observations. (SAU)

2.4 From the school climate survey, diversity of class management between classes
observed. Further guidance work on class teacher’s professional development
should be considered. (SAU)

2.5 Itis suggested that self-reflection session will be replaced by the self-reflection of
class teacher work according to the student’s survey. (SAU)

2.6 A survey will be conducted as last year and works toward future implementation
of class teachers’ appraisal according to the timetable. (SAU)

2.7 HKFYG could be invited to deliver practical individual counseling skills in staff
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development day. Life Career Planning could be first introduced to class teachers.
(CGUL)

Promotion of personality development and pursuit of excellence --- Optimize the
student development course / system

3.1
3.2
3.3

3.4

3.5

3.6
3.7

3.8

Drum Class, another new music co-curricular activity, will be set up. (CCAU)
The framework of co-curricular activities development will be reviewed. (CCAU)
The type and number of co-curricular activities is well balanced. However, it
should be reviewed in the following year due to the further decrease in the
number of students. (CCAU)

Student leaders training framework is clearly set and being piloted for three years.
Different aspects of skills and attitude training are all covered and getting positive
comments from ESR. (SLTU)

School-based research could be first conducted so as to suit our students’ needs
when introducing career workshops. (CGU)

Each career life planning lessons should be correlated. (CGU)

Career Life Planning Grants in individual counseling could be further reduced so
as to develop our career teachers. (CGU)

Collaboration with class teachers in JUPAS needs to be enhanced, especially in
the application of OEA and SLP (Self Account). (CGU)

Reinforcement of students’ moral values --- Reinforcement of students’ moral
values

4.1

4.2

4.3
4.4
4.5
4.6

4.7

The promotion of core values relies solely on class teacher’s guidance; it is
suggested to design a more holistic planning for promoting the core values.

(SAU)

Although ‘Loving and caring’ will be the main concern in the coming year, the
other three core values should also be emphasized. Teachers can arrange different
activities relating to the three core values according to different situations. (SAU)
More promotion could be done on volunteer service and blood donation. (CCAU)
Child sponsorship programme could be joined. (CCAU)

Fund-raising activity could be organized. (CCAU)

The leadership training programs provide various opportunities for students
outside campus. Core values are strongly emphasized and practiced in the process.
Strong bonding is set up with the former participants and alumni in LIVE training.
Participants in the training and alumni show strong spirit and inheritance. The
restructured programs are appropriate direction of future development in
leadership training. (SLTU)

Career Life Planning Programs should reinforce students with positive studying
and working attitudes. (CGU)

Reinforcement of students’ moral values --- Widening students’ horizons

5.1
5.2
5.3

Badminton Team will organize interflow visit to Japan. (CCAU)
Selected sports teams will participate in volunteer service. (CCAU)
More government sectors and private organizations could be invited. Job
shadowing could be further promoted to senior form students. (CGU)
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B%Ehes Financial Report

2014-15

R _FEofE (B RRD SRS )

3.113,37&93

WA ($)

sEd (%)

*

L. ErfF el
| fTELES 3,615,674.00 3,447,188 .89
2. HE ) SRR S A RS 1,893,141.21 1,932,992.23
3 AR R G R 407,089.00 446,964.40
4. BR R Ay 557.148.00 647,156.74
5. HIRRE S EERES ((NAC) 5.049.00 4,620.00
(5 i S R ER B S R A S B )
Ay BE 6,478,101.21 6,478,922.26
ihg;g:ﬁ,;:ﬂh;:izsz}wd After-school Learning and 108.400.00 180.120.00
A & 108,400.00 180,120.00
I SRR AL (—ARaL)
. w3 600,815, 60 492,042.67
2. 183X 14,005,442 14,095.42
3. AFFE R ERE R (R RIS B ) 208.304.55 544,320.40
I 1.012,215.57 1,050,458.49
i EE . 7,598,716.78 7,709,500.75
2014-15 SERESEEE (FE) (110,783.97)
2014-15 SERESHES MR M i 3,103,093.01
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Bi4=-%£3H Student Performance

ERMRSEHE (=) TSA(S3)

Mathematics

FHE SERARESHEYE | DEEA/KPINE | BREEAAKE | 2T EAA K
Subject EEUN ' GSUN 4 R R HYERA R
Students who were Students who Percentage of Overall percentage
evaluated with reached the basic students who of students in HK
written tests level reached the basic who reached the
level basic level
TrEEE L 139 129 93 77
Chinese Language
FEEHEESL 137 131 96 69
English Language
B2 138 134 97 80

AFAEEER 2015

2015 F A E R

A

1) ICT:

BB R AR Ry 100%0 (43 Ris R By 79.3%)
i 3 gbba s 81.39% (YaiE 3 hbh A 52.4%)
BB SR Rk By 98.9% (<4 R kg 81.9%) <
i 3 GRELTR s 82.4% (<43 3 RELR A 52.6%)
BUEERL A (2 4R) B 99.4% (28 R Ag# Ey 81.8%) -
R AR (G 24%) B 98.3% (F4 i R kg% By 87.2%) -

AT T T
7 4 bR r 1000 (4o 4 GUELR B 24.7%)
(2) BAFS: i 4 41bLeery 89.3% (-2t 4 GHELA 1 42.0%)

B FERAR

3(5**) ~ 4(5%)

AGEA A B

ErsRE

48.29%

=TS

SRR +R R 1+

54.55%

*EEHBEERISERERF  EFKHEEZTHT
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Public Exam Results 2015

2015 HKDSE Passing percentage (at Level 2) of:

English Language — 100% (*Hong Kong average: 79.3%)
Chinese Language — 98.9%  (*Hong Kong average: 81.9%)
Mathematics — 99.4%  (*Hong Kong average: 81.8%)
Liberal Studies — 98.3% (*Hong Kong average: 87.2%)

Percentage at Level 3 or above:
English Language — 81.3%  (*Hong Kong average: 52.4%)
Chinese Language — 82.4% (*Hong Kong average: 52.6%)

Best two electives:
(1) ICT at Level 4 or above: 100% (*Hong Kong average: 24.7%)
(2) BAFS at Level 4 or above: 89.3% (*Hong Kong average: 42.2%)

Best performance 3(5**) . 4(5*)

Percentage of Degree 48.29%
students enrolled in
universities

Degree + Associate Degree + Higher 54.55%
Diploma

*Passing percentage of Day School Candidates, from the HKEAA

2014-20 15 FE R BRTE ) RIS HUSR I

Awards obtained in inter-school competitions during 2014-2015
Ffs% (2014-2015 F2F5/ A ELBESEIE H 4857 )
Appendix — 2014-2015 Award List for Inter-School and Public Competitions
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BEERUEEIMVZEL Participation in Co-curricular Activities (CCA)

1 EERSEHYELH - Types

sk g CCA #H Types
Effr Academic 15
fia 5 SRS PE 12
G EEERE (Performing) 8
Arts
AR K i 75 KE Services 1

B EEE Hobby
FEJE Spirituality

ZE% Total

53

2. =R E R E IR - HEREEERH A 2R
AR EENRY 485 School-wide or form-wide learning activities for
S.11t0 S.3 & S.4 to S.7 students by subjects in different learning areas:

E2FAES) Learning Activities 4agy Total
h— | JHERIRFES ~ T —ArEac il 4Re ~ HHRRE L 17

2 -~ (IR CEEREE - SRDRY - BROUb
= HEFEDESD ~ JTh— S RLEE e TRz
S.1to | Interclass Speech Arts Contest ~ [FEid & ~ /K iE &
S.3 HEER BT ERE ~ Bl - FE - REUR
FOKMERE ~ HREERITAL ~ YIEREERg S T
5~ h=YEREE R E

Reading Enhancement Period, S.1 Discipline
Training Camp, Inter-house Quiz, Inter-house
English Debate Contest, Pre-exam Revision,
School Culture Day Preparations,

S.1 Summer English Bridging Course, Interclass
Speech Arts Contest, Athletic Meet, Swimming
Gala, Courses for Maths Competition, Academic
Week, Books Exhibition, Pass-it-on Chinese
Culture Promotion Ceremony, Chinese Culture
Prince, Junior Form Speech Arts Workshop, S.3
Straw Competition (Physics)
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EAVE#Ef) Learning Activities

giags Total

S|
e
/N
S4to
S.6

RN ~ (HIRMIELEE « P I AEYIRIESNE
28~ PR~ PR BN S EA
JREEERMEEIE ~ 1RSSR EE R ~ TR
LhZE ~ SRR Y - IR DE R m b - R
g~ USSR TE] » PR FERECCA]
fEDL ~ 220/ ~ FhE ~ P EESUEFRKHE MRS -
= PECCAEL ~ Uy ERECE LR - i
PtamELE ~ VBT E KRR T IEYS

Reading Enhancement Period, Inter-house Quiz,
S.5 Biology Field Camp, S.5 Geography Field
Trip, S.4 Mainland Cultural Exchange, Academic
Talks, Inter-house English Debate Contest,
Chinese Debate Contest, Pre-exam Revision, S.4
Interclass Debate Contest, Athletics Meet, S.4 Arts
New Experience Scheme, S.4 Prose Writing Class,
Academic Week, Book Exhibition, Pass-it-on
Chinese Culture Promotion Ceremony, S.4 Straw
Competition (Physics), S.5 Debate Contest,
Physics Toys/ Circuit Workshop

20
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3.

FEREFEN > h—Eh=fflEds - £

Students’ Participation in external events in 2014/15.

4

L
S.1t0S.3

SELEEEN
SRl ECY el
S4t0S.6

T ABEREEE Hong
Kong Schools Music
Festival

AR HERERD Hong
Kong Schools Speech
Festival

13 (Chinese) —20

57 (English) — 100

HABEFELEIET Hong
Kong School Drama
Festival

25

B SE R Schools
Dance Festival

35

ARG R LR
Hong Kong Schools
Association inter-school
competitions

271
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BB EBKS SR Physical Development
BEIERESEIS4) Physical fitness scores

B4 14 5% Boys at 14 3.63
774 14 5% Girls at 14 4.15
B4 15 5% Boysat 15 3.62
24 15 % Girls at 15 3.97

BT E E A Re A RE AT H A ARS8

o

Ti53

B4 145% LA 145% B4 155% 74 155%

B A B R A0 2 EE Percentage of students whose weight is within the normal
range

HorEE 1%
A4 14 % Boys at 14 72.22
24 14 % Girls at 14 75.34
54 15 5% Boys at 15 83.33
74 15 5% Girls at 15 84.34
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SR U AN S

100
90
80
70

= 60

550

& 40

i 30
20

10

B A 145% LA 145% B4 155% T4 155k

BERARBETHABEEE Major Concerns in Future Development

1. Maintain the effectiveness of existing strengths with focuses on Teaching and
Learning and Student Development

2. Equip staff members (especially middle managers) with concepts and practices
of self-directed learning (SDL)

3. Reflection and planning on implementation of SDL in the school at different

levels
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